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Assessment criteria for appointment as 
professor, adjunct professor and visiting 
professor at Lund University School of 
Economics and Management 

Appointments to professor, adjunct professor and visiting professor at the Lund 
University School of Economics and Management (LUSEM) are governed by the 
Swedish Higher Education Ordinance and the Lund University Appointment Rules. 
Based on these regulations, LUSEM further specifies the assessment criteria that 
apply to appointments at the faculty. These criteria also meet the requirements 
placed on an internationally accredited faculty. 

The text boxes below specify the assessment criteria that apply at LUSEM, 
replacing the previous decisions (reg. no STYR 2016/859 and STYR 2015/865). 

The faculty’s assessment criteria were approved by the Faculty Board on 3 March 
2025. They will take effect on 1 April 2025, and apply to all vacancy notices for 
appointments to professor, adjunct professor and visiting professor. 

Qualification requirements and assessment criteria 
Qualification requirements and assessment criteria for appointments to professor 
are regulated in the Higher Education Ordinance, Chapter 4 Section 3: 

A person who has demonstrated both research and teaching expertise shall be 
qualified for employment as a professor.  

The assessment criteria for appointment as a professor shall be the degree of 
the expertise required as a qualification for employment. As much attention 
shall be given to the assessment of teaching expertise as to the assessment of 
research expertise.  

The above qualifications and assessment criteria are further specified in the Lund 
University Appointment Rules. This document states the following: 

Lund University sets a qualification requirement for candidates for 
appointments as professor and adjunct professor that as part of their teaching 
expertise they are to have completed at least five weeks of training in teaching 
and learning in higher education. 

In the absence of such training, an assessment shall be carried out to ascertain 
whether or not equivalent knowledge and expertise have been acquired in 
another way. 

If there are valid reasons, an appointment can still be made. 
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For appointments to professor, the following shall form the assessment criteria: 

1. A very good national and international standing as a researcher. The 
requirement for international experience is to be assessed with 
consideration to the character and traditions of the subject. 

2. A very high level of teaching skill, including a very good ability to 
conduct, develop and lead educational activities on different levels and 
using a variety of teaching methods.  

3. A good ability to supervise doctoral students to achieve a PhD. 

4. A good ability to cooperate with wider society and communicate their 
activities. 

5. A good general ability to lead and develop activities. 

 

1. Very high level of research expertise 
 
Lund University’s assessment criteria 

A very good national and international standing as a researcher. The requirement 
for international experience is to be assessed with consideration to the character 
and traditions of the subject. 

LUSEM’s assessment criteria 

The applicant must have scientific credentials considerably beyond those that 
are required for an associate professorship, and must clearly have 
demonstrated independence as a researcher, and a research agenda of their 
own. The applicant must demonstrate ongoing active research activities and 
regular publication in established peer reviewed journals at a high 
international level and works that are frequently cited by other researchers. 
The applicant must be established in their field of research at both a national 
and an international level, and be able to show that their research has had a 
clear impact nationally and internationally. 

Evidence of independence include publications not involving the co-
authorship of previous supervisors and mentors from the time as a PhD 
student and post doc, self-authored as well as co-authored contributions in 
various constellations with clearly documented contributions in terms of 
research leadership and initiatives. Independence is also shown by the 
applicant’s recurrent success in obtaining research funding as main applicant 
from national and international research funding bodies. 

Research expertise can also be demonstrated through national and 
international research collaborations that have resulted in publications, 
through invitations to give lectures at other higher education institutions, 
active participation at international conferences, and through organisation of 
symposia at international conferences or through the organisation of 
international conferences. 

If the applicant is regularly consulted as a reviewer of contributions to 
international scientific journals, as an assessor of research applications, or as a 
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member of assessment panels of Swedish or international research councils, 
this can also be an indication of the applicant’s established position. 

An important criterion is the applicant’s potential to significantly contribute to 
research of very high quality – both nationally and internationally – at the 
faculty in the future. 

The applicant must have a good ability to participate in international 
collaborations and networks. 

The applicants must also have a good ability to attract external research 
funding. 

The assessment criteria for international experience shall be assessed with 
consideration to the character and traditions of the subject. 

 

Lund University’s assessment criteria 

Exceptionally good research expertise and good teaching skill are sufficient 
qualifications for appointment as a professor.  

LUSEM’s assessment criteria 

Even when the applicant has demonstrated exceptionally good research 
expertise, they should also have acquired teaching qualifications that clearly 
expand beyond their own field of research, with documented experience of 
different working and teaching methods, as well as documented experience in 
development work. 

 

2. Very high level of teaching skill 
 
Lund University’s assessment criteria 

A very high level of teaching skill, including a very good ability to conduct, 
develop and lead educational activities on different levels and using a variety of 
teaching methods.  

LUSEM’s assessment criteria 

Showing teaching skill means fulfilling teaching duties in the best possible 
way. 

A well-thought-out teaching philosophy with clear goals constitutes a key 
element in the assessment of teaching expertise. Important components in this 
context are a critical reflective analysis of one’s own teaching and the ability 
to focus on the students’ learning process in the planning, implementation, and 
evaluation of teaching activities. This creates good opportunities for the 
students’ work on the subject and stimulates their ability to view the subject in 
a broader perspective. The capacity for mutual communication with the 
students, a holistic view and a desire for renewal are also very significant. It 
should be possible to see a development of the applicant’s teaching expertise 
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over time, as well as their ability to consciously and systematically develop 
their teaching expertise and activities. 

The applicant is to have the capacity to teach in subjects beyond their own 
field of research, and demonstrate awareness and documented experience of 
different work and teaching methods at all levels of study. Experience of 
teaching professionally active people in different forms of professional 
development training is considered an advantage. 

Teaching skill includes significant experience of teaching, supervision and 
examination, administration of teaching, experience as a course director, and 
documented experience of developing new courses, new study materials and 
new pedagogical procedures. 

Teaching skill also involves pedagogical leadership, including the ability to 
manage and to organise, in a way that promotes participation and cooperation 
at all levels, along with clear information and effective communication. This 
includes stimulating discussions of teaching methods and systematic quality 
development as well as working in accordance with overarching goals and 
frameworks. 

The applicant is to demonstrate an interest in teaching and continuing 
professional development in teaching, and have a reflective approach to their 
own teaching.  

The applicant is also to show ability to incorporate their research to their own 
teaching.  

An important criterion is the applicant’s potential to significantly contribute to 
teaching of very high quality at the faculty in the future. 

 

Lund University’s assessment criteria 

Exceptionally good teaching skill and good research expertise are sufficient 
qualifications for appointment as a professor.  

LUSEM’s assessment criteria 

Even when the applicant has demonstrated exceptionally good teaching skill, 
they should also have acquired research qualifications that clearly demonstrate 
autonomy and an individual research specialisation. 

 

3. Good ability to supervise doctoral students 
 
Lund University’s assessment criteria 

A good ability to supervise doctoral students to achieve a PhD.  

LUSEM’s assessment criteria 

The applicant must have supervised at least one doctoral student through the 
predominant part of the thesis work and through the defence. The applicant 
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should preferably have supervised at least one doctoral student within the five 
years immediately prior to the application deadline.  

In addition to the doctoral student supervision, documented activities on a 
PhD programme, for example, seminars, organisation and teaching of PhD 
courses, duties as external reviewer in public defences of doctoral theses and 
membership of examining committees are considered an advantage. 

 

4. Good ability to cooperate with wider society 
 
Lund University’s assessment criteria 

A good ability to cooperate with wider society and communicate their activities.  

LUSEM’s assessment criteria 

The applicant is to demonstrate interest in and commitment to collaborating 
with wider society through a documented ability to disseminate the results of 
their research. 

This can, for example, be done by showing ability to and interest in converting 
research results into practical applications, contributing to knowledge on 
which decisions of a public nature are based, demonstrating the ability to 
communicate with the media, and by giving talks and publishing popular 
science articles, as well as writing consultancy reports. 

 

5. Good ability to lead and develop activities 
 
Lund University’s assessment criteria 

A good general ability to lead and develop activities. 

LUSEM’s assessment criteria 

The applicant is to demonstrate good ability to lead and develop academic 
activities, for example, by having held positions such as a member on a 
faculty/department board, served as a head of department or director of 
studies, managed working groups (including research groups), been in charge 
of a study programme, or performed other similar duties. LUSEM welcomes 
international leadership experience. 

Experience organising recurring activities, such as seminars, conferences, 
hosting post docs and international guest researchers, etc. is also considered an 
advantage. 

A good ability to lead and develop activities also includes the ability to show 
commitment to organisations’ long term strategic work. 
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Adjunct professor 
 

Criteria for appointments to adjunct professor are regulated in the Higher 
Education Ordinance, Chapter 4 Section 11. 

An adjunct professor is someone who mainly is employed outside the higher 
education sector. 

Lund University’s criteria 

An adjunct professor is appointed on a fixed-term basis. 

A person who meets the qualification requirements for professor is qualified for 
employment as an adjunct professor. 

Deviation from the qualification requirements may however be made if the person 
has unique expertise of special importance for the organisation in question or to 
strengthen the organisation’s connection with wider society. In the assessment of 
the candidate’s teaching expertise, consideration is to be given to the character of 
the activities of which the candidate has experience.  

For adjunct professors the requirement to have completed at least five weeks of 
training in teaching and learning in higher education is not applied if the period of 
employment is short (maximum one year) or the scope of the appointment is 
limited (maximum 20 per cent). In these cases, the appointee is instead to complete 
adapted training in teaching and learning in higher education based on the duties 
associated with the appointment.  

 

Visiting professor 
 

Criteria for appointments to visiting professor are regulated in the Higher 
Education Ordinance, Chapter 4 Section 12. 

Lund University’s criteria 

A visiting professor is employed on a fixed-term basis. 

A person who is a professor or deemed to have the qualifications of a professor is 
qualified for appointment as a visiting professor. 

The person is to have special expertise of value to the organisation in question. 

 

 

 

 

 

 

 

 


	Assessment criteria for appointment as professor, adjunct professor and visiting professor at Lund University School of Economics and Management
	Qualification requirements and assessment criteria
	1. Very high level of research expertise
	2. Very high level of teaching skill
	3. Good ability to supervise doctoral students
	4. Good ability to cooperate with wider society
	5. Good ability to lead and develop activities

	Adjunct professor
	Visiting professor


